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Workplace Integration of Newcomers
(WIN) pilot project aims to match
labour needs in selected high-demand
occupations with the documented B—
skills of newcomers. Win is a potential
solution to the workplace reality of
skilled labour shortages.

BENEFITS TO EMPLOYERS

As a participating employer, you will benefit from:

ROLE OF EMPLOYERS

The success of this pilot project depends upon the participation »
of industry. As such, the role of employers is to:

¢0 A complete competency profile of the technical, language and essential skills

requirements of the selected occupation(s). G Assist with the development of competency profiles by providing access fo subject matter |

&0 Funded gap training customized for the company and the newcomer. experts and workplace documents. a8

&0 Provide opportunities for short-term observerships for selected newcomers.

& Facilitate on-site gap training funded by WIN.

$0 Access to employment-ready newcomers with demonstrated, documented skills.

$¢ Document that newcomers meet company and industry standards.



